VIRGINIA AIR NATIONAL GUARD
STATEWIDE AGR VACANCY ANNOUNCEMENT

ANNOUNCEMENT # 21-03-03 AF POSITION TITLE: Nuclear Medical Science Officer
GRADE: Capt/O-3 NTE Maj/O-4 AFSC: 43B, 43E, 43H, 43M
LOCATION: Fort Pickett, VA UNIT: 34" Civil Support Team
OPENING DATE: 31 March 2021 CLOSING DATE: 14 April 2021

WHO MAY APPLY:
Open to all members of the Virginia Air and Army National Guard in grades Capt/O-3 NTE
Maj/O-4 (STATEWIDE). Maj/O-4 grade contingent on control grade availability.

REQUIRED QUALIFICATIONS: Must meet all selection criteria IAW ANGI 36-101 Chapter 5,
AFI1 36-2905, AFI 48-123.

BRIEF DESCRIPTION OF DUTIES AND RESPONSIBILITIES:

Conducts laboratory analysis of chemical, biological, and radiological samples. Assesses health
risks of identified chemical, biological, and radiological hazards. Advises unit commander and
Incident Commander on consequence management actions to protect responders and civilians
based on thorough understanding of technical aspects of chemical, biological, and radiological
agents. Serves as subject matter expert on CBRNE agents, production processes, delivery
systems, and decontamination. Operates and maintains the analytical lab system. Provides
guidance on sampling plans and techniques. Advises on health related issues involving the
affected population when requested. Acts as resource for the Commander or other response
elements on the effects of a potential spread of the causative agent on the population and
environment. Analyzes in-formation collected by the reconnaissance team and other sources
and translates the data for the Incident Commander. Provides recommendations based on
findings. Acts as a resource for additional scientific reach back. Trains CST members and first
responders on WMD. Additional duty of Radiation Safety Officer. Performs other duties as
assigned.

SPECIAL INFORMATION |

1. Except for mobilization or other emergency, member accepted for tour will not be
subject to permanent change of duty location without his/her consent. Retention in the
program will be subject to continued satisfactory performance as determined by the
supervisor and/or commander.

2. Individuals selected for AGR tours must meet the Preventative Health Assessment
(PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and
Standards. They must also be current in all Individual Medical Readiness (IMR)
requirements to include immunizations. RCPHA/PHA and dental must be conducted not
more than 12 months prior to entry on AGR duty and an HIV test must be completed not
more than six months prior to the start date of the AGR tour.

3. Required to pass an Occupational Safety and Health Administration (OSHA) Hazardous
Materials physical for assignment to a Civil Support Team. Selected individual unable to
pass required physical exams will be released from the AGR program. The OSHA
physical is a separate requirement from the standard military retention physical or
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10.

11.

12.

13.

14.

Periodic Health Assessment (PHA).
IAW ANGI 36-101, para 5.5. AGR Airmen are subject to the provisions of ANGI 10-248,
Air National Guard (ANG) Fitness Program until superseded by AFI 36-2905, Fitness
Program. Airmen must meet the minimum requirements for each fithess component in
addition to scoring an overall composite of 75 or higher for entry into the AGR program.
For members with a documented DLC which prohibits them from performing one or
more components of the Fitness Assessment, an overall "Pass" rating is required.
Cannot possess a profile or medical history that will limit the candidate’s ability to:
a. Wear and operate in a variety of levels of civilian and military personal protective
equipment (PPE).
b. Work outdoors exposed to the elements and extreme temperatures for extended
operations.
c. Operate in restrictive PPE in confined spaces (e.g. suffer from claustrophobia).
d. Operate using self-contained breathing apparatus or rebreather devices (e.g. suffer
from respiratory disorders).
Must be able to obtain one of the following four authorized AFSCs for the position within
one year of assignment: 43B, 43E, 43H, 43M. Failure to obtain an authorized AFSC will
result in release from the AGR program.
Must have successfully completed, or be prepared to complete the resident Civil Support
Skills Course (4K-F20/494-F28, an 8 week CST basic course at Fort Leonard Wood, MO.
Graduates are awarded the CBRNE responder ASI (R), required for all CST members.
Individuals failing to complete CSSC will be removed from the team. The selected
individual will be required to attend additional military and civilian resident and
nonresident training courses as specified for CBRN Officer on the CST Specialized
Training Requirements (STR), IAW NGR 500-3.
Will be required to reside within a 1 hour commute from the duty location within six (6)
months of hiring date, IAW CNGBM 3501.0 ADVON deployment requirements.
Must be available to perform extended no notice TDY tours for training and/or operational
deployments. Individuals requiring a Family Care Plan (FCP) will provide an actionable
24hr/7/365 no notice FCP to the commander upon selection.
Must be able to work in a high OPTEMPO environment including a five-day work week,
holidays and reporting for duty during non-standard hours without advance notice in
response to potential WMD/HAZMAT incidents.
Existing ANG promotion policies apply and grade ceilings established by ANGI 36-
101.
At the option of supervisor/nominating official, applicants are subject to personal
interview upon notification of time and place. Necessary travel is at applicant’s
expense.
Airmen who voluntarily resigned from the AGR Program in lieu of adverse personnel
actions, or who have been involuntarily separated from the AGR Program are not
eligible to reenter the program.
All notifications of selection are conditional until verification of security clearance,
medical clearance and HRO approval.

APPLICATION PROCEDURES |

Interested applicants must submit the following documents in ONE SINGLE PDF package (you
can use the adobe portfolio function)

1.

2.

o

Completed NGB Form 34-1, Application for Active Guard/Reserve (AGR) Position
https://www.ngbpmc.ng.mil/ngbforms/

Current Report of Individual Personnel (RIP)/Records Review, dated within last 30 days
(Go to vVMPF, select “Self Service Actions”, select “View/Print All Pages”, then print as
pdf).

Current Individual Fitness Report from the Fitness Management System

Current Point Credit Accounting Report System (PCARS) (in vMPF select “Self
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https://www.ngbpmc.ng.mil/ngbforms/

Service Actions” link, then select “Personal Data”, select “ANG/USAFR Point Credit
Summary Inquiry (PCARS)" and then finally select “View All” to print as pdf); if Active
Duty submit the equivalent form of an AF 1613 or Statement of Service

5. Branch equivalent documents authorized

EEO POLICY STATEMENT: Consideration for this position will be without regard to sex, age,
handicap (except where required by military regulations), race, color, national origin, religion,
lawful political affiliation or membership/non-membership in an employee organization.

Submit applications directly to 192 SS/FSF-HR, 165 Sweeney Blvd, Suite 206, Joint Base
Langley-Eustis, Virginia 23665 or by email: Va_ANGJobs@us.af.mil;
kristen.powers@us.af.mil; tunisia.stephens@us.af.mil; nichelle.k.hackney.mil@mail.mil.

POC FOR ADDITIONAL INFORMATION: MSgt Nichelle Hackney at
nichelle.k.hackney.mil@mail.mil, and CW4 D’Juana Goodwin at djuana.l.goodwin.mil@mail.mil.
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